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The chicken  
or the egg?
Today we have an economic conundrum 

to deal with. Which should we do first: 

solve the true issues with our cost of living, 

or just throw money at the lowest level? 
Like the chicken-and-egg riddle, the answer depends on 

your worldview.
If you know me you’re probably aware that I am an 

unabashed capitalist. I believe in the law of supply and demand. Our modified system of 
capitalism has created a tremendous amount of opportunity for individuals to innovate, 
to fill market needs and to improve their lives.

In our current labor market, there is a severe labor shortage — especially in the 
agriculture sector. This labor shortage spans entry-level, manual labor positions, all the 
way through technical and managerial staff. Oregon’s recent anti-immigration ballot 
activity and high cost of living further shrinks supply. The response to these conditions 
has been to raise wage and compensation levels — classic supply-and-demand leveling.

Given this scenario, wouldn’t raising the minimum wage fix the issue? Actually, no.
Raising wages for entry and low-level jobs just artificially inflates their value, and 

does not proportionately increase the wages at other levels. In fact, it creates wage 
compression, where there is less difference between the highest and the lowest paid 
employee. That would work great in a communist system, where being an individual is 
not valued or prized, and hard work is not rewarded. But in our country, most folks like 
to be rewarded for their efforts.

Raising the minimum wage also does not encourage your average American to go 
out into the fields and do manual labor. Let’s face it folks, this country was built on the 
backs of immigrants doing manual labor. Furthermore, a higher minimum wage does 
not address the issue of technical training and/or higher education that are needed for 
higher-paying positions.

By simply raising the minimum wage, we fail to address the more pressing issue of 
adequate labor supply for each level of worker our industry needs. 

The second supply issue we face is a lack of housing. We have tasked our govern-
ments with managing our lands. State and local governments control zoning (where 
building takes place), density (how much building takes place) and, directly or indirectly, 
costs (what additional requirements or fees are required for building).

In a housing market such as the Portland metro area, where the average home price 
is upwards of $345,000, there is plenty of demand to encourage market activity. The 
argument could be well made that homes are overvalued — close to 70 percent of the 
housing stock under Metro’s jurisdiction is over 40 years old and in need of weatheriza-
tion, efficiency and seismic upgrades. These houses should not merit full market value. 

The need and desire for improving existing stock and creating new stock is real, but 
desirable units for rent or ownership are not available. The demand exceeding supply is 
rising at a rate that existing wage levels cannot sustain.

Again, wouldn’t raising minimum wage fix the issue? The answer is, temporarily.
Current wage policies do not address creating more supply, but simply act as an income 

subsidy. History has shown subsidies can be used as a short-term fix, but a higher minimum 
wage does not solve long-term needs. Nor does it ease government regulation and bureau-
cracy, which slow the development of an adequate, affordable supply of labor and housing.

In the long run, we need to address the bigger issues in our state that 
will improve the economic reality for everyone — not just take the easy 
way out with a temporary fix that leaves the real work undone. 
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EXECUTIVE COMMITTEE
 Leigh Geschwill F & B Farms & Nursery
 PRESIDENT 10498 Geschwill Lane N.E.
 farmerswife@fandbfarms.com Woodburn, OR 97071-9149
  503-830-1388
  FAX 866-608-3709

 Mark Bigej Al’s Garden Centers
 PRESIDENT-ELECT 1220 N. Pacific Hwy.
 mbigej@als-gardencenter.com Woodburn, OR 97071-3616
  503-981-1245
  FAX 503-982-4608

 Josh Zielinski Alpha Nursery
 VICE PRESIDENT 5050 Hazelgreen Rd. N.E.
 josh@alphanursery.com Salem, OR 97305-3519
  503-390-1286
  FAX 503-390-2639

 Mike Hiller Kraemer’s Nursery Inc.
 TREASURER P.O. Box 930

 mike.hiller@kraemersnursery.com Mt. Angel, OR 97362
  503-845-2283
  FAX 503-845-6557

 Mike Coleman Arrowhead Ornamentals Inc.
 PAST PRESIDENT P.O. Box 157
 mctreegrower@gmail.com Hubbard, OR 97032
  503-651-2040
  FAX 503-651-2042

 Jim Simnitt Simnitt Nursery
 SECRETARY 138 NE 22nd Ave.

 simnittnsy@canby.com Canby, OR 97013
  503-266-9640
  FAX 503-263-6330

 Walter Suttle Monrovia Growers
 MEMBER AT LARGE 13455 SE Lafayette Hwy.
 wsuttle@monrovia.com Dayton, OR 97114-8441
  503-868-7941
  FAX 503-868-7352

____________

STATE BOARD  
REPRESENTATIVES

 CENTRAL OREGON CHAPTER
 Gary S. English Landsystems Nursery
 gary@landsystemsnursery.com 541-382-7646

 CHRISTMAS TREE CHAPTER
 vacant

 CLACKAMAS CHAPTER
 Tom Brewer Myers Industries  
  Lawn & Garden Group

 tbrewer@myerslawnandgarden.com 503-686-8448
 Amanda Staehely Columbia Nursery
 amanda@columbia-nursery.com 503-810-2598

 EMERALD EMPIRE CHAPTER
 Tamara Clift McKenzie River Nursery
 tamaragreg@msn.com  541-747-2767

 GREENHOUSE CHAPTER
 Mark Leichty Little Prince of Oregon Nursery
 mark@littleprinceoforegon.com   503-678-5687

 MT. HOOD CHAPTER
 Scott Ekstrom Ekstrom Nursery Inc.
 ekstrom.nsy@frontier.com  503-663-4035
 Anthony Kinen Kinen’s Big & Phat  
  Special Plants
 akinen5@gmail.com 503-866-3627

 RETAIL CHAPTER
 Sara Ori Portland Nursery
 sarao@portlandnursery.com 503-231-5050
 Lisa Barnett Sebright Gardens
 lbcountrychick@yahoo.com 503-509-8755

 SUNSET CHAPTER
 Ron Kinney Monrovia

 rkinney@monrovia.com 503-868-7941
 Clayton Moore Jr. North American Plants Inc.
 orders@naplants.com 503-474-1852

 WILLAMETTE CHAPTER
 Kyle Fessler St. Christopher Nursery LLC

 kyle@stchristophernursery.com 503-580-4470
 John Maurer Evergreen Growers Supply
 info@evergreengrowers.com 503-908-1946

Leigh Geschwill
OAN PRESIDENT


